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WHY YOU SHOULD VOTE NO
INADEQUATE PAY INCREASES

Carriers were anticipating the elimination of Table 2 with one pay scale.
The proposed pay scales do not provide a living wage until higher steps
are reached. Current cost of living is ~$65-68,000 per year.

“SHORTENED TIME TO TOP STEP”

The way the Tentative Agreement shortens the time to top step is

wildly unfair to carriers who were hired on Table 2 or are currently on
steps C-O. These carriers were denied a higher early career salary that
amounts to over $100,000.

STARTING PAY FOR CCAS

Our CCAs are our future - since the Tentative Agreement failed to move
to an all-career model as expected, we must protect our CCA brothers
and sisters. $0.50 and 2.3% is a slap in the face to CCAs who work long
hours and weeks, constantly being abused by management.

BENT OVER FOR MANAGEMENT

Creating an avenue to work over 12 hours gives pretext for abusive
supervisors to take advantage of carriers. This is antithetical to the ideals
of the labor movement - a fair days work for a fair days pay has meant a
middle class lifestyle for 8 hours of work since FDR’s new deal. 60 hour
rule and quarterly equalization will also come into question.

BARGAINING AWAY OUR JOBS

By reducing fixed office time from 33 minutes to 20 minutes (13 minutes
less), every 37 routes that lose 13 minutes means one less route, one
less brother and sister. Every five lost routes means one less T-6
position. If there are 200,000 routes, this agreement will cause us to
eventually lose 6,500 carrier jobs.

NO REAL IMPROVEMENT TO UNIFORMS

Current uniform allowance is $499. May ‘25 will go up to $536. May
26 will go up to $549. The Union wants to agree to only give us an
additional $37 and $13, while uniforms costs are astronomically high.
Instead of bargaining for better prices or more pay, we got socks.

VOTE NO TO FORCE

TO ARBITRATION

WE DESERVE A CONTRACT THAT

NOT A CONTRACT BUILT FOR
MANAGEMENT TO HARM US FURTHER
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Quit Sniveling and Get Smart

SHORE UP THE ‘NO’ VOTE

We NEED as many votes as possible! Talk to your
membership and get a committed NO vote on this TA

3 Simple Talking Points
Every Member NEEDS to

Hear about the
Tentative Agreement

1: It’s TOXIC 2: It’s Anti-Union

-promotes a non-career
atmosphere
“CCa turnover will not be
solved for $.50/hr.”

~divisive
“Only decreases time to
top step for some of us.”

-undervalues Letter Carriers
“All Letter Carriers
deserve a living wage.”

-potential loss of workforce
13 Minute cut to fixed office
time can lead to loss of
6500 jobs!”

3: Voting is Critical

-we need every vote we can get, don’t let members remain uninvolved
“The future of our careers is in our hands. We need
to stand in solidarity against this TA.”

-ask for a verbal commitment to vote NO
“Can we count on your vote?”

-make sure National has a proper current address on file!!
“Do you get your monthly copy of the ‘Postal Record’ at home?”

OTDL?

.
Non-compliance?
“Want to work more than 12hrs a day?
The progressive remedies will be A
eliminated and it will be “No language was included.
management's word versus the _Management will continue to
carriers as to whether or not you violate the contract and disregard
volihtesred:” grievance settlements.”

DON'T BELIEVE THE What about uniforms?
LIES. WE WILL “$50 over the length of the
contract when uniform prices

PREVAIL IN INTEREST have nearly doubied "
ARBITRATION





